
 

 

     

  

CRITERION - 7  

INSTITUTIONAL VALUES & 
BEST PRACTICES 

7.1  
INSTITUTIONAL VALUES AND 

SOCIAL RESPONSIBILITIES 
 

7.1.7  
The institution has differently abled 

friendly barrier free environment 



 

 

 

  

 
7.1.7  

The institution has differently abled 
friendly barrier free environment 



 

 

   

 

• The overall environment at the institution is welcoming and 

barrier- free. 

 

• Designed an environment with elevators and raap to make 

classroom accessibility simple. 

 

• The restrooms and Medical Room are Divyangjan-friendly. 

 

• Indicators such as lights, display boards, signposts, tactile 

paths, etc 

 

• Amenities and assistive technology for the Divyangjan 

website accessibility, screen-reading software. 

 

• Mechanized equipment 

 

• Information and inquiry resources include: screen reading, 

reader, scribe, soft copies of reading material, human 

assistance and reader 

 
 
Response:- Any 3 of the above.  
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Sr.No        Particular                                   
 

01. Institutional Policy for inclusion for persons with disabilities 

02. Circular regarding guidelines for conducting written 

examinations for Persons with disabilities. 

03. Geotagged Photos 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

1. INSTITUTIONAL POLICY FOR INCLUSION FOR PERSONS 

WITH DISABILITIES 

 

 

 

Pursuing greatness, Nalanda Law College, Mumbai upholds the values of 

tolerance and diversity in keeping with its objective. By promoting the ideals 

of fairness, equity, and compassion, the Institute seeks to enhance social 

justice and disability rights. 

 

Utilizing this into consideration, the Institution does the following: 

 

 

1. To promote an inclusive and equitable culture for Divyangjan, or individuals 

with disabilities. 

2. Start educating people about the rights of people with disabilities or 

Divyangjan. 

3. for uncurling internet resources, create teamwork tools that are usable for 

students with disabilities. 

4. Encourage disability research. 

5. Make adaptations for everyone who might be disabled at work. 

6. To cater to students with impairments, train institute teachers on a variety of 

teaching philosophies through training programs, assessment techniques, etc. 

7. As mandated by the 2016 Rights of Persons with Disabilities Act, make every 

effort to build a barrier-free and accessible infrastructure. 

8. Establish an Equal Opportunity Cell that prioritizes inclusivity and diversity. 

9. Ensure that accommodations for students with disabilities are made in 

accordance with the requirements of the applicable authorities. 

10. Making resources accessible to individuals with disabilities by using the 

latest communication and information technologies. 

 

 

 

 

 

 

 

 

 



 

 

2. CIRCULAR REGARDING GUIDELINES FOR CONDUCTING WRITTEN 

EXAMINATIONS FOR PERSONS WITH DISABILITIES. 

  

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

  



 

 

 

3. GEOTAGGED PHOTOS 

 
 

Sr.No Data  

01. Disabled friendly toilets 

02. Barrier Free walks 

03. Wide Corridors/ Barrier Free Corridors 

04. Elevators 

05. Medical Room 

06. Ramp 

07.  Wheel Chair 

 

 

 

 

 

 

 

 

 

 

 

  



 

 

 

1. Disabled Friendly Toilets.  

 

  



 

 

 

2. Barrier Free Walks. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

3. Wide Corridors/ Barrier Free Corridors. 

 

  

 



 

 

 

4. Elevators 

 

 



 

 

 

5. Medical Room 

 

 

 



 

 

6. Ramp 

 

 



 

 

7. WHEELCHAIR 

 

 

 


